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REPORTS FOR MANAGEMENT
By DOROTHEA WATSON, C.P.A., Oklahoma City Chapter A.S.W.A.

Accounting has become a profession
during the first half of the 20th century.
During this same half century, the growth
of business has been unparalleled. As
business has grown, the job of manage
ment has become more complex.
Management’s job is a dual one—to plan
and to execute. The larger the business,
the farther management is from situa
tions which could be settled by “on-thespot” planning and action. To plan, man
agement needs current and pertinent facts
with which to work. If the accounting
profession is to grow, it must meet the
challenge presented by this need of man
agement. Our reports must give manage
ment the necessary information for plan
ning.
Accountants employed by corporations
outnumber the people engaged in the public
accounting profession. Many accountants
in private accounting started as public
accountants before being employed by a
private company. Actually, there is only
one function which the corporate account
ant cannot perform equally with the pub
lic accountant—he cannot express an
independent opinion on the financial state
ments of his employer.
The management of the larger corpora
tions frequently looks to the accountants
in their employ for the information needed
for management decisions. It is in the
medium-sized and smaller business organi
zations that the public accountant, through
his reports, can often best serve manage
ment.
Whether we are in private or public
practice, we need to think seriously about
reports for management. In discussing
this topic of “Reports for Management”
the key word is “for.” Most reports are
addressed to management regardless of
the purpose for which they arm intended.
Reports for management are reports in
tended primarily for the use of manage
ment.
Where does the accountant’s responsi
bility start and where does it stop? As
accountants we must look beyond the
ledgers and basic accounting records. To
write a good report for management, he
needs to know and understand the busi
ness in each area of its activities. Every
thing that happens in the business is
3

reflected ultimately in the accounting rec
ords as a step forward or backward in
the growth of the company. Good reports
for management must diagnose and pre
scribe. A post mortem report will not
serve management.
Accounting is the language of business,
and accounting records tell the story of
business. For communication between the
accountant and management there must
be mutual understanding. What the ac
countant means to say and what manage
ment understands him to have said must
be the same thing. Lawyers prepare wills,
contracts, briefs, etc., for interpretation
by the courts; doctors write prescriptions
to be filled by professionally trained phar
macists. While technical terminology is
fitting in these situations, accountants’
reports are prepared in the main for use
by non-accountants. As accountants, we
must realize that many businessmen are
not skilled in the analysis of financial
statements, and our reports should be pre
pared so as to need no further analysis.
It is for us to adapt our reports to the
needs of management. To assure mutual
understanding, there are certain basic
assumptions which, of necessity, must be
constant. These assumptions have been
made, not because they are true, but be
cause they are necessary. Accounting is
to some extent, a body of conventions
rather than of logic. A convention is a
practice that has general acceptance. In
this country, we drive on the right side of
the road, while on the European continent
one drives on the left side of the road.
There is no special logic in either prac
tice! Both are conventional and both
serve a vital purpose. There would be
chaos without convention.
The first of our assumptions is the
constant value of money, or of whatever
unit in which the accounts are kept. Yet
in this day of cost of living scales, market
averages and indexes, and talk of 50¢
dollars, we know there is no real con
stancy in the value of money.
A second premise is that the corporation
is a permanent institution. We report on
a going concern basis.
Another assumption is that profit or loss
can only be shown on the basis of a com
pleted transaction. Actually, at any fiscal
year end, there are certain transactions

Maybe our report will be more useful if
we round our figures to dollars, or hun
dreds or thousands. Maybe percentages
will be more significant than dollars. May
be a statement of financial position will
be more informative than the traditional
balance sheet. Maybe the addition of an
application of funds statement or an
analysis of changes in working capital
will assist our client.
Accounting is, by its very nature, a
record of the past. Its chief use to man
agement, however, is as a basis for pre
dicting the future. This is not to say
that the past is a sure guide to the future,
but it is certainly worthy of consideration.
Management can often determine where
to focus its attention by a comparison of
its record with some standard. This stand
ard may be the company’s own past rec
ord; it may be an industry average; or,
it may be a standard arranged for this
particular company for this particular
period, a budget or forecast.
Our reports for management may well
be made comparative. The caution needed
here is that we be sure we are working
with comparable figures. If we are com
paring the company’s figures for the cur
rent year with prior years, we must ascer
tain that the account classification has
remained consistent. Major changes such
as owning and operating facilities in one
period and using leased facilities in an
other, or a change from financing through
borrowed funds to a sale of additional
capital stock, require comment if our
comparison is to be significant. If we are
comparing figures to an industry average,
we need to know that the account classifi
cations are comparable to those of the
company on which we are reporting and
we need to know that we are using a valid
industry average.
In our reports for management, some of
our most valuable service to our client
can be the inclusion of analytical and
statistical information. This is particu
larly so for the client whose staff is not
large enough nor trained to provide such
information. Some examples of statistical
or analytical information are:
Current ratio
Working capital turnover
Turnover of inventory
Conversion periods of receivables
Equity ratios
Ratio of cost of goods manufactured to
plant investment
Book value per share of common stock
Ratio of net income to net worth

in an incomplete or transition stage which
make certain estimates or approximations
necessary. As the period between reports
is shortened by the growing tendency to
ward quarterly and semiannual reports,
the problem is increased. Of necessity,
the allocation of many costs in such re
ports must be on an arbitrary basis.
It is difficult to change an accepted
accounting practice or auditing standard.
It is right that it should be difficult to
effect a change in accepted practices,
definitions, methods, terms and standards.
To keep our communication lines open, we
should be sure any change made is mu
tually understood and agreed upon. Yet
change is the dominant characteristic of
modern business. Management has no
obligation to ease this problem for the
accountant. It is the responsibility of the
accountant to adapt his methods to the
needs of business, and to make his services
indispensable to his client or employer.
A good report for management is not
written after the field audit work is done.
It is being developed during the entire
course of the audit. We need to make
notes as we go along of any matters which
may deserve comment in the report. Staff
members working on the audit should be
encouraged to make similar notes.
As accountants we are prone to get in
a rut. The pressure of time, the need to
complete the job, often force us to rush
the report writing phase of an assignment.
It is often more for expediency than for
continuity that we follow a prior report
for form and, occasionally, even for the
comments.
We should not depart from accepted
accounting practice except in extreme
cases and after careful consideration. We
should, however, be able to distinguish
between generally accepted accounting
practices and generally accepted forms.
And, if the generally accepted forms do
not get our message across to manage
ment, we should design a form that will.
Certainly the trend in published reports
during the last ten or fifteen years has
been toward simplification of both form
and terminology.
We are usually acquainted with the
people in management who will use our
report. We should know what kind of
report will best suit their purposes, and
their need should determine the form our
report will take. If a detailed report will
not get read and studied, design a thumb
nail report that will. Condense onto one
page what management needs to know.
4

Ratio of net income to total assets
Net income per share of common stock
Dividend record.
While this statistical and analytical in
formation can be shown by schedules or
in narrative form, it lends itself to graphi
cal and pictorial presentation. These
media can stimulate reader interest, high
light significant facts and contribute to
the clarity of reports. Graphs and pictorial
presentation are worthy of more consider
ation by accountants.
The forms of such presentation most
practical for use in our reports are:
1.
The line chart
2.
The bar chart
3.
The pie or circle chart
4.
The map chart.
The line chart displays one type of data
along a horizontal axis and another along
a vertical axis. A line, or several lines,
traversing the graph indicate the relation
ships between the two types of data. The
line chart is best suited to displaying data
related to time. The time sequence is
usually arranged along the horizontal
axis. Comparative revenue-expense rela
tionships can be presented by the use of
several lines of different color or of dif
ferent structure. Structure can be varied
by using heavy and light lines, solid,
broken or dotted lines.
The bar chart consists of bars of various
lengths which display relationships. For
displaying more than one relationship, a
different color bar may be used for each,
or a different structure. Such a chart
could be used to show dividends paid per
year—dollars represented by the bars and
years along the horizontal axis. Dividends
for two or more types of stock by years
would be shown by groups of bars, one
bar for each type . The same relationships
may be expressed by the use of component
bars, in which case one bar would be used
for each year. The total of all dividends
paid during the year would be represented
by the length of the bar and the various
types of dividends would be represented
by segments of each bar. The segments
would be of different colors or different
structure for each class of dividend.
The pie or circle chart is most com
monly used to illustrate revenue and
expense relationships. This chart consists
of a circle divided into pie-shaped seg
ments. The entire area may represent
total sales, with each segment represent
ing the portion of this revenue expended
for taxes, materials, wages, dividends, ad

ministrative expenses, other costs and the
portion of net income retained.
The map chart may be used to show
geographical distribution of stockholders,
plant locations, sales districts, or other
information which relates to geographical
location.
Regardless of the form they take, re
ports must be clear, correct and concise
and must have continuity.
A clear statement is one which can be
understood and which cannot be misunder
stood. A clear statement says what we
mean. We can improve the clarity of our
reports in a number of ways:
Use of shorter paragraphs, sentences
and clauses.
Choice of the simple word or expression
over the flowery one.
Organization of our material and pre
sentation in a logical sequence.
Avoidance of archaic, technical and ob
scure words and phases. Latin may
have been the mark of a scholar a
few years ago, but it is a dead lan
guage now. Accountants would do
well to let it “rest in peace.” It has
no place in our reports.
A correct statement is one which means
what it says. Both subject matter and
the manner of expression must be correct;
facts stated exactly; rules of grammar
followed; and words properly chosen.
A concise statement is one which omits
neither pertinent facts nor words neces
sary to express our meaning. A concise
statement expresses our thoughts in as
few words as possible and yet retains
completeness and smoothness.
Continuity in reports is achieved by
the arrangement of material. Whatever
the arrangement, it should be simple and
logical. In arranging comments on items
in the financial statements, they should
be in the same order as the items appear
on the statements. Continuity is necessary
within paragraphs and within the sen
tences.
Regardless of how consciously we try
to follow all the rules of grammar and
good composition, we will seldom, if ever,
come up with a completely acceptable
report on our first draft. We shouldn’t
rush the report writing stage of our as
signment. The first step to successful
revision of our reports is to have the
draft typed with double spacing. It is
a peculiar thing that a typed manuscript
shows up awkward wording, errors in
grammar and weak constructions that we
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pass over in the pencil draft.
Our reports will be better if we remem
ber the following points:
A positive statement is stronger than
a negative one.
The active voice is stronger than the
passive.
Put the meat of the sentence at the
end—it is the place of natural em
phasis.
Use parallel construction in listing a
series of items in tabulation form.
Repeat a word within the same or a
succeeding sentence if it is the pre
cise word you want. To vary it may
vary the meaning and will probably
side-track the reader’s thought.
Split an infinitive or end a sentence
with a preposition if it makes a
stronger and more natural sentence.
Avoid showy language. Most bad phras
ing is the result of trying to write
elegantly.
Avoid using words and phrases you
would not use in conversation. You
know the words I mean—the com
pounds of there, here and where; such
as therein, thereof, therefor, there
with, herewith, herein, and phrases
like, in the amount of, prior to, pur
suant to, in accordance with it should
be noted that, with respect to, on the
basis of—and you can add dozens of
others to the list.

Keep a current dictionary and book on
grammar close at hand and use them.
After having prepared a financial state
ment, the accountant should be in position
to develop a few ideas and come up with
a few suggestions. It is usually better
to segregate our recommendations from
the financial statements. If our recom
mendations have merit, they deserve the
attention of management. They are more
likely to receive that attention if they
are presented separately.
Now to summarize briefly:
Management needs current and perti
nent information with which to plan. Our
reports must furnish this information.
Our reports should take whatever form
will best appeal to the management for
whom we are writing the report.
Management can often work best with
a report containing a comparison with
some standard. We must be sure we are
using comparable figures.
The inclusion of analytical and statisti
cal information can enhance the value of
our report for management.
Graphs and pictorial presentation can
stimulate reader interest, can highlight
significant facts and can contribute to
the clarity of our reports.
If we have recommendations for man
agement, we should segregate them from
the financial statement and present them
separately.
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tions available in accounting offices. If
you could give me some help and advice
in finding employment in an accounting
office, I should certainly appreciate it.
S. B. K., Omaha, Nebraska

Subscriber Finds The Woman C.P.A.
Valuable.
As a student of accounting I have found
the articles and views expressed to be of
great help in gaining an even better
understanding of the field in general, and
some of its particular problems. As a
comptometer operator in a small but grow
ing organization, I find the tips and sug
gestions an aid in performing present
obligations more efficiently. Quite often
compliments extended to me belong as
much to your staff as to myself, and I feel
as the issues accumulate, their value as
reference material will increase.
J. A. T., Fort Wayne, Indiana

Our “New Look”
The new cover of The Woman C.P.A.
is very nice. I’m happy we have that “up
to date” look.
G. K.

Congratulations on the attractive “new
look” of THE WOMAN CPA! I like the
new cover very much and think it rep
resents an outstanding improvement. I
also like the contents of the December
issue. The two articles on taxes should be
especially valuable because of their time
liness.
M. M.

How Do You Reply to This Subscriber?
I am taking an I. A. S. course and am
naturally planning to make accounting
my career. I often watch the help wanted
advertisements, but never see any posi

The new cover and format are most
attractive and impressive.
W. C.
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AN ACCOUNTING INTERNSHIP FOR COLLEGES
By Dr. Lowell Chapman, Professor and Head of Accounting

Department, Ferris Institute, Big Rapids, Michigan

had enough of public accounting. I have
learned it is not for me. It is just rush,
rush, rush and long hours with it.”

The accounting profession, following the
pattern of the medical and teaching pro
fessions, has come to realize the value of
and has taken advantage of on-the-job
experience to supplement the theory courses
in the college classroom. Many business
schools today offer internships in account
ing. Some such schools are the University
of Michigan, Michigan State University,
Indiana University, Miami University,
Pennsylvania State University, University
of Denver, University of Minnesota, Ball
State Teachers College, and Northern Illi
nois University. These are only a few of
the schools in the United States offering
such a program.
Most of the schools which offer such a
program place their students with public
accounting firms, although a few place
students in industrial firms as well. Gen
eral Motors Institute at Flint places stu
dents in internships in the various divisions
of General Motors Corporation, giving the
program a slant entirely toward the in
dustrial side of accounting. There are ad
vantages to the school, to the cooperating
firms, and to the students when the intern
program is properly developed and oper
ated.

ADVANTAGES TO COOPERATING
FIRMS:
1. Provides an opportunity to try young
men and women without obligating
the firm to permanent employment.
2. Provides an excellent source of tal
ented employees.
3. Avoids layoffs by using students dur
ing the busy season without hiring
permanent help.
4. Supplements the accounting labor
force during vacation periods.
It may be considered economically sound
to use accounting interns, since their pay
is slightly less than the starting salary of
permanent employees. Firms have indicated
that if they obtain one permanent employee
from four interns, they consider the invest
ment economical. The program is looked
upon as a long term investment rather
than a current one.
ADVANTAGES TO THE STUDENT:
1. Opportunity to earn while working
for a college degree.
2. Increases job skills and knocks off
many rough edges before the student
goes on a job as a permanent em
ployee.
3. Gives the student a look at a firm
without committing the student to.
accept permanent employment.
4. Gives the student a better vision of
the accounting field and an oppor
tunity to know whether or not he
really likes accounting work.
5. Places a good student in a favorable
position for employment.
Last winter seventy-five per cent of the
student interns in the Ferris Institute
program accepted permanent employment
where they interned. Some of those stu
dents had more than one offer after com
pleting the internship.
A national accounting group compiled
an official list of standards of an account
ing internship for colleges and universities.

ADVANTAGES TO THE SCHOOL:
1. Improves counseling and placement
programs.
2. Adds a practical approach to the
teaching of the college educator.
3. Through the students in the program,
conveys useful and practical infor
mation to the school.
Comments of students illustrating how a
school can better adjust to student needs
are:
Student A., who is now with a national
accounting firm: “It’s great; I love it.”
Student B., a brilliant student who interned
with a Chicago firm and was employed at
$460 a month upon completion of the in
ternship: “The standards they set; nobody
meets them.” Student C., an intelligent
young man who learned through internship
with a national accounting firm that public
accounting was not for him: “I have
7

under three headings as follows:

10. The relationship between the intern
and the employer is concluded at the
end of the period and each is a free
agent thereafter. Thus the employer
is under no obligation to offer per
manent employment to the intern, and
the student is free to accept any offer
of employment upon graduation.
11. The work should be diversified.

STANDARDS FOR THE SCHOOL:
1. Students should be seniors or gradu
ate students.
2. Each school should appoint one man
in the accounting department to be
responsible for the program.
3. Internship programs should be run
at any time during the year, the
length of time to be determined be
tween the school and the participating
employer.
4. Credit for the internship should be
left to the participating school, but
should be given only where the pro
gram runs for a period of three
months or longer.
5. Internship programs should be for a
period of five weeks or longer.
6. Students should not be required to
accept offers earlier than two weeks
after all interviews are completed.

STANDARDS FOR INTERNS:
1. Interns should be approved by a
faculty member of the accounting de
partment in charge of the program.
2. Students should have a course in audit
ing before participating in the pro
gram.
3. Student should put forth maximum
effort to make the internship program
a success for himself, the college, and
the employer.
4. Student should be allowed to partici
pate only if his over all grades are
above average.

STANDARDS FOR THE EMPLOYER:
1. The employer should provide the in
tern with a short orientation period
during which the operations of the
various departments of the firm are
explained, along with a description
of how the intern’s work will fit into
the “completed” audit picture.
2. Transportation to and from the em
ployer’s office should be furnished by
the employer.
3. The school should set a maximum
monthly salary to be paid.
4. Interns should be paid for overtime.
5. Where credit is granted, a report
should be made on each intern to the
participating school, but where credit
is not given, a report should be sub
mitted at the request of the school.
The school should determine the con
tent of the report.
6. Firms participating in the program
should be invited to interview at the
school.
7. Interviews should all take place within
a two-week period.
<8 . Offers of employment should be sub
mitted with the understanding that
the offer will remain open for two
weeks after the conclusion of the
period set for interviews. Students
would thus have an opportunity to
consider all offers.
9. Students should not be required to
accept offers earlier than two weeks
after all interviews have been com
pleted.
8

THE FERRIS INSTITUTE INTERN
SHIP PROGRAM:
Reviewed in terms of the standards set
forth, the internship program at Ferris
Institute will measure quite well. It was
developed with consideration of these
standards, the author’s experience, and
his prejudices. Perhaps no other account
ing internship program in the nation is
tailored as this one has been. The Ferris
Institute has an internship program in
both industrial and public accounting.
Students are allowed up to 16 quarter
hours of credit and may intern for a full
quarter, or for a part of a quarter by
accepting part-time employment. We urge
all participating firms to interview students
before accepting them as interns, although
some indicate a willingness to accept them
without a preliminary interview.

FERRIS REGULATIONS FOR IN
TERNSHIP IN PUBLIC ACCOUNTING:
1. Several internships in public account
ing are available during the winter
quarter of each year. The program is
sufficiently flexible to allow for intern
ships during the fall, spring and
summer quarters, if public accounting
firms indicate a willingness to accept
interns during these periods.
2. Employers in the public accounting
field generally desire above average
students. Scholarship requirements
for participation in the internship
program are to be considered flexible

3.

4.
5.

6.

7.

8.

9.

10.

and to be determined by the account
ing supervisor, with the approval of
the Dean of Commerce, and by the
potential employer.
Students enrolling in accounting in
ternship programs for public account
ing must have completed 27 quarter
hours of accounting including the
following courses: Introductory Ac
counting Principles, (3 quarters) ;
Intermediate Accounting Principles,
(3 quarters); Tax Accounting, (1
quarter) ; and Auditing, (1 quarter).
Internship is available to students
during the senior year.
Internship is not to be counted toward
the satisfaction of the basic account
ing courses required for an account
ing major.
Students are granted from 4 to 12
hours of credit for the internship
course, excluding the Cooperative
Training Seminar in Accounting,
which is a four term hour course and
is required of all full-time cooperative
students in accounting.
Through the accounting supervisor,
the college selects all working stations
and students may not make independ
ent contacts for placement with the
cooperating firms.
Placements become final upon the ac
ceptance of the intern by the public
accounting firm and the approval of
the college authorities.
All interns are restricted to assign
ments within a reasonable supervising
radius of Ferris Institute. This is not
intended to exclude a student from
a short auditing assignment at some
distance from Ferris Institute, but a
student may not be assigned to a dis
tant accounting office for the entire
quarter.
Pay for student employment is based
upon a sliding scale suitable to the
locality. It is set by the employer,
agreed upon by the accounting super
visor and approved by the Dean of
Commerce. However, all Ferris stu
dents employed in a firm in one
locality will receive the same pay.
Under no circumstances will students
be placed in internship at a pay rate
lower than that required to meet the
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standards of the minimum wage laws.
11. Overtime pay is determined by the em
ployer.
12. Students mail the supervisor a de
tailed weekly report relating the
nature of the assignments he has ex
perienced. These reports are evaluated
by the supervising coordinator.
13. The accounting supervisor is expected
to visit the intern at the office of his
employer, no less than three times
during the internship, to inspect and
evaluate the progress of the student.
14. At the end of the internship, the em
ployer gives the college supervisor an
evaluation of the student and his
work. The final grade for the course
will be issued by the accounting
supervisor.
15. Housing for interns in a given locality
must be approved by the accounting
coordinator and the Dean of Students.
Ferris Institute has a set of regulations
similar to those just reviewed which apply
to industrial internships. It plans to make
the internship, both in public and industrial
accounting, available to women students as
well as to men.
An increasing number of schools appear
to be adding an internship program in ac
counting, although many schools in the
large cities do not use the program. They
feel there is ample opportunity for students
to obtain experience in the accounting field
on a part-time basis. Schools farther re
moved from the accounting centers see the
need for the program. Also, most of the
schools favor placing the students in the
larger cities for doing cooperative account
ing work. Some schools place students in
internships so far from the school that
supervision is impossible, but improper
supervision can defeat the purpose of the
program.
Some of the greatest problems in the
internship center around the placement of
students. In a few cases both the students
and the employers are disappointed. At
times the employers may be unhappy when
they do not get the students they like, or
the students may become disappointed if
the desired offer is not forthcoming.
In spite of the problems a cooperative
program creates, more and more schools
are adding the course to their offerings.

THE PROPOSED EQUAL RIGHTS AMENDMENT
TO THE UNITED STATES CONSTITUTION (partii)
By SARAH JANE M. CUNNINGHAM, Lincoln, Nebraska
It is the fashion in some quarters to say:
“Oh, I am all for equal pay for equal work.”
Well, you will never get it until you have
full equality under the Constitution and
under the law. You will never get it as
long as you have second-class citizens, be
they men or women, under the Constitu
tion.
We are constantly told that the women
of our country have all the money, all the
power in the world, and that the American
male is an unfortunate worm who toils
ceaselessly for the female of the species
without regard and without apparently
even a kind word or a pat on the head. We
are told that he will welcome the amend
ment, or should—this is considered perfect
ly hilarious—because it would give him
some rights and some semblance of equality
which he does not now possess.
Well, the supporters of the amendment
believe in equality, nothing more, nothing
less. The opening sentence of the amend
ment reads:

“Equality of rights under the law shall
not be abridged by the United States
or by any State on account of sex.”
If it is true that the women of America
are so powerful and do control most of the
wealth of the Nation, surely they should
assume full responsibility and stop asking
for special and unwarranted privileges.
I do not happen to know many women who
want or need these special privileges, and
when we come to the matter of special legis
lation for the protection of special groups
in the United States, the amendment will
not change that at all. We have always had
special groups who were protected under
the law, notably our veterans, also the blind,
the aged, the infirm, infants and others, so
that argument is one of the most puerile
of all.
The real problem is that we will never get
equal pay for equal work for women in this
country until we have women acknowledged
as citizens under the law and under the
Constitution. It was Samuel Gompers who
said in 1913:
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“The industrial problems of women are
not isolated, but are inextricably asso
ciated with those of men.”

It is too bad that our modern labor lead
ers, many of them, do not appreciate the
fundamental truth of this statement.
A very short time ago we passed a bill
on the floor of this House to insure the
constitutional rights of some of our citi
zens, and a torrent of oratory is being
poured out in the other body on the subject
of second-class citizens. Well, until a man’s
or a woman’s rights are recognized under
the Constitution and before the law, they
are second-class citizens.
As to the question of special legislation
for special persons or special categories of
our citizens, we have always had it and
always will have it, and the amendment will
in no way interfere with it any more than
did the 19th Amendment.6
Because women have been termed secondclass citizens because of decisions rendered
by the United States Supreme Court in in
terpreting the Constitution it will be neces
sary to overcome this discrimination by
going to the very root of the trouble and
there making the correction.
Although the Constitution of the United
States forbids any State to deny to any
“person” the equal protection of the laws,
believe it or not:
Men, aliens and corporations are “per
sons” entitled to the equal protection of the
laws of this country; American women are
not.
It is unconstitutional to try a Negro man
with a jury from which Negro men have
been excluded; it is not unconstitutional to
try a woman, black or white, with a jury
from which women have been excluded.
To exclude men from jury service would
be to deny them a trial by a jury of their
peers and the equal protection of the laws;
excluding women from jury service is no
such violation of the Constitution.
It is unconstitutional to place restrictions
on men’s liberty to contract; it is not un
constitutional to restrict women’s liberty
to contract.
6. Congressional Record. July 19, 1957, pp. 11070 to
11074.

It is constitutional to bar women from
any lawful means of earning a living; such
laws as to men are unconstitutional and
void.
Women may be subjected to labor re
strictions; men may not.
Women may be excluded from business
and the professions; men may not.
Women in business and the professions
may be discriminated against; men may
not.
Women may be deprived of their prop
erty without due process of law; men may
not.
Sex, marriage, and motherhood are the
basis of rank injustice and discrimination
against American woman.
In utter amazement, people ask how such
a thing can be in this American republic.
Bishop Hoadly had the answer when he
said that, “Whoever hath an absolute
authority to interpret any written or spoken
laws, it is he who is truly the law-giver,
to all intents and purposes, and not the
person who first wrote or spoke them.”
Justice Holmes condensed it when he re
marked that the Constitution is what the
courts say it is.
The Supreme Court of the United States
has said that a woman is not a person who
is entitled to equal protection of the laws
under the Constitution, and that the Con
stitution cannot protect her against in
equalities and discrimination as long as
they are based solely on sex.
The famous Fourteenth Amendment to
the Constitution was adopted in 1868 after
the Civil War. It states that all “persons”
born or naturalized in the United States
and subject to its jurisdiction are “citizens”
and no State shall make or enforce any law
abridging the privileges or immunities of
citizens of the United States. It further
commanded that no State shall deprive any
person of life, liberty or property without
due process of law, nor deny to any “person”
within its jurisdiction the equal protection
of the laws.
The Constitution is the supreme law of
the land and is said to be a great char
ter of human liberty, unique in the history
of the world. But, oh, what the Supreme
Court has done to that great charter of
human liberty where women are concerned!
The interpreter is indeed the lawgiver. The
Constitution has been prevented from pro
tecting women from the rankest kind of
discrimination, injustice and inequality by
the interpretation—or mis-interpretation—
placed upon it, that is, by bench-made law.7

Not many years ago in a case concerning
the labor restrictions of women hotel em
ployees, the court said: The law of this
land today is that labor restrictions against
women only do not violate any rights
women have under the Constitution.8
The Constitution does not protect any
American woman against the enactment by
any state legislature of laws prohibiting
the employment of women in any kind of
business, in any profession or barring her
from any lawful means of earning a living.
Many states have done just that and the
Supreme Court has ruled that in so doing
they do not violate the Constitution. The
Supreme Court has made the Constitution
powerless to protect women.
Shortly after its adoption, the Supreme
Court actually announced that the Four
teenth Amendment could not be set up to
protect women against unequal laws which
were a barrier against the right of females
to pursue any lawful employment for a
livelihood. Mr. Justice Bradley said that
and the court has not changed its mind.
If the legislature had not excluded women,
it must have intended to, said Justice Brad
ley, besides it belonged to men to make,
apply, and execute the laws.9
In the case of a woman lawyer who re
quested the right to practice law in a state
whose statutes said that qualified “persons”
could practice within the state but was
denied that privilege the court said that
the Constitution does not require states to
give to women the equal protection of their
laws.10
The very latest word on the subject by
the Supreme Court is that women may be
barred from any employment and deprived
of the use of their property in spite of the
Constitution.11
American women have been read out of
the Constitution of the United States by the
7.

“What is the Constitution Worth to American Wo
men?” Brown, Helen Elizabeth, Woman Lawyers Jour
nal 36:1, 13—Winter 1950.
Strauder v. West Virginia, 100 U.S. 303 (1880).
Bradwell v. Illinois, 16 Wall. 130.
Lockwood, Petitioner, 154 U.S. 116.
Minor v. Happersett, 21 Wall. 162.
Muller v. Oregon, 208 U.S. 412.
Riley v. Massachusetts, 232 U.S. 671.
Commonwealth of Massachusetts v. Welosky, 276 Mass.
398 (1931).
Welosky v. Commonwealth of Massachusetts, 284 U.S.
684 (1932).
Lochner v. New York, 198 U.S. 45 (1908).
Miller v. Wilson, 236 U.S. 373 (1915).
Adkins v. Children’s Hospital, 261 U.S. 525 (1923).
Radice v. New York, 264 U.S. 292 (1924)
Morehead v. New York, 298 U.S. 587 1936).

8.

West Coast Hotel Co. v. Parrish, 300 U.S. 379 (1937).

9.

Bradwell v. Illinois, 16 Wall. 130 (1872).

10. In Re Lockwood, 154 U.S. 116 (1894).
11. Goesaert v. Cleary, 335 U.S. 464 (1948).
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Supreme Court of the United States. They
have been compelled to work their way into
this great charter of human liberty by
Amendments. The Constitution itself speaks
of the rights of “persons” and “citizens”.
Masculine courts have said women are not
persons and citizens because of sex. With
but a single exception, the United States
Constitution is now worthless to American
women. The one right guaranteed to them
is the right to vote. This was accomplished
by the Nineteenth Amendment which speci
fically forbids the denial or abridgement of
the right to vote on account of sex.
To make other provisions and guarantees
of the Constitution a protection for women
of this country, another Amendment must
be added. The new Amendment is necessary
to eliminate discriminatory bench-made law
and make the Fourteenth Amendment mean
what it says. The new Amendment must
specifically forbid the denial of due process
of law and the denial of the equal protection
of the laws on account of sex. Such an
Amendment, its passage has been pledged
by all political parties, and is long overdue.
It is difficult to understand why the Con
gress has not submitted this Amendment
to the states for ratification. Lawyers see
the need of it in their daily practice. Ob
viously we cannot do much of a job of
selling democracy abroad with this sort of
situation at home. Russia, China, Turkey
and many other countries have equal rights
provisions in their constitutions. Our own
Constitution is prevented from making
equal rights for all Americans effective by
the crippling and mangling it has suffered
at the hands of the Supreme Court.
Some serious thought should be given to
these numerous oaths so glibly taken to
preserve, protect and defend the Constitu
tion of the United States. Today’s most
urgent need is to save the Constitution—
remove its shackles, heal it, restore it, put
it back on its feet and see that it does what
it was intended to do for every American.12
In surveying the three areas which are
most likely to be affected by such amend
ment a great amount of discrimination has
been found in some of the states while in
others there is very little discrimination
but almost without exception there is dis
crimination between the sexes in some man
ner in each of the forty eight states. The
areas of Property Law, Family Law and
Political Rights will be generally compared
throughout the United States.
12. “What is the Constitution Worth to American Wo
men?’’ Brown, Elizabeth Helen, Women Lawyers Jour
nal 36:1, 13—Winter 1950.
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Age of Majority.

Under common law, males and females
reach majority at 21 years. At that age a
person becomes an adult citizen capable at
law of making valid contracts and manag
ing his own property.
Currently, males attain majority at 21
in all States; females, at 18 in 9 states13
and at 21 in the remaining jurisdictions.
Marriage emancipates minors, both male
and female, for most civil purposes in 10
states,14 and female minors only in 13
states.15
Ownership and Control of Property Owned
at Marriage.

Under common law, all of the personal
property of the wife in her possession at
the time of marriage vests absolutely in
the husband. The choses in action—such as
bonds, corporate stock, and claims for
damages—belonging to her at the time of
marriage vest in the husband if he reduces
them into his possession by some act of
ownership over them. While the husband
does not acquire ownership of his wife’s
realty upon marriage, he does have a free
hold interest in all lands owned by her with
the right to possession and control during
coverture.
Currently, under statutes relating to the
property rights of married women, a wife
retains the ownership of all property, both
real and personal, belonging to her at the
time of marriage.
However, in Louisiana the separate prop
erty of a wife owned at the time of mar
riage is divided into dotal and extradotal.
Dotal property or dowry is that which the
wife brings to the husband to assist him
in bearing the expenses of the marriage
establishment. Extradotal or paraphernal
property is that which forms no part of the
dowry; and it clearly remains her separate
property after marriage.
The most common forms of marriage
agreements in Louisiana are the settlement
of the dowry and the various donations the
spouses may make to each other or receive
from others in consideration of the mar
riage. Whatever in the marriage contract
is declared to belong to the wife, or to be
given to her on account of the marriage by
(Continued on page 14)
13. Arkansas, Idaho, Illinois, Montana, Nevada, North
Dakota, Oklahoma, South Dakota, Utah.

14. Arizona Arkansas, California, Florida, Iowa, Kansas,
Louisiana, New Mexico, Utah, Wyoming.

15. Alabama, Illinois, Indiana, Maine, Massachusetts,
Nebraska, New York, Ohio, Oklahoma, Oregon, Texas,
Vermont, Washington.

TIPS FOR BUSY READERS
By S. MADONNA KABBES, CPA, Chicago, Illinois
C.P.A. Review Manual (Second Edition) understanding of accounting theory is
by Herbert E. Miller, Editor—Prentice- basic to all applications in practice.
The chapter on Cost Accounting (by
Hall, Inc., Englewood Cliffs, N. J., 1958.
Wm. J. Schlatter), as well as several
575 Pages.
The editor has stated in the preface that other chapters, contains references to
his prime objective in collecting the mate problems which have appeared in pre
rial for this book was “to assist the C.P.A. vious examinations. Such problems are
candidate”. The comments of a recent analyzed and discussed in developing the
candidate, who passed the entire examina basic principles peculiar to the phase of
tion on his first try, give evidence to the the subject under discussion. This chapter
fact that the above objective, in this case on cost accounting includes a very clear
at least, was achieved. This student has discussion on determination and applica
said, he found the material contained in tion of burden, as well as standard cost
the manual most helpful in his final sum procedures. The flow charts, problem solu
marization before sitting for the examina tions and graphic illustrations presented
not only serve to aid the reader in under
tion.
standing
the material, but should also be
The book would appear to be most valu
able if used in this manner. After having helpful in showing how to organize data
studied the various areas covered by the in a way to present a clear and concise
examination, a careful reading of this presentation of the solution to a problem.
Auditing by Samuel R. Hepworth and
volume should serve to correlate and or
Law
by Essel R. Dillavou, as well as
ganize the student’s thinking in a way
that will give him an overall interpreta Governmental and Institutional Accounting
by Irving Tenner, in each case give the
tion of the entire field.
reader a comprehensive review of the sub
The introductory chapter, by Thomas ject matter covered by the titles indicated.
W. Leland, contains data concerning the
The editor has written the chapter on
legal requirements for admission to the Consolidated Statements and has combined
examination, information on grading pro with H. A. Finney on the chapter entitled
cedures, helpful suggestions on methods Sundry Topics. Questions on consolidated
of review, and procedures to follow in statements have appeared frequently on
answering questions and solving problems. past examinations. The author contrasts
The chapters following cover the vari the cost and book value method of carry
ous divisions of the examination, and in ing the investment account on parent
each case have been written by a recog company’s books. He also gives illustra
nized authority on that phase of the tions of the working papers and state
subject.
ments which result from consolidations
The approach followed throughout the involving both simple and complex situa
book may be illustrated by the chapter on tions.
Accounting Theory written by Paul J.
The material included in the chapter
Graber. The material contains numerous Sundry Topics was chosen on the basis of
references to Accounting Research Bul frequency of appearance on previous ex
letins, as well as publications of the aminations, as well as degree of difficulty
American Accounting Association and the experienced by students in handling the
Securities and Exchange Commission. topics. Among others the chapter includes
Quotes from the above sources are used discussions on administration of estates
to show how such pronouncements have and trusts, funds statements, installment
affected the development of basic account sales, and realization and liquidation re
ing theory. Such references are woven ports.
into the author’s discussion of basic
The subject of Taxation is covered in
assumptions, fundamental account classi a separate booklet which accompanies the
fications and statement preparation in text. This material written by Howard A.
such a way that the reader can see how Rumpf is now in the fourth edition and
such pronouncements have served to shape has been revised by the Prentice-Hall Tax
the entire structure of accounting theory. Editorial Staff to reflect legislation, regu
References are also included here to latter lations and decisions in effect at the end
chapters in the book, showing that an of 1957.
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CALENDAR FOR 1959 ACCOUNTING MEETINGS

May 29-31: A.S.W.A. Eastern Regional
Conference, Daniel Boone Hotel, Charles
ton, West Virginia
June 11-14: A.SW.A. Western Regional
Conference, Ridpath Hotel, Spokane,
Washington
June 21-24: International Accounting Con
ference, National Association of Ac
countants, Hotel Waldorf Astoria, New
York City

Aug. 24-26: Annual Convention, American
Accounting Association, Univ of Colo
rado, Boulder, Colo.
Oct. 22-24: Joint Annual Meeting A.W.S.C.P.A. and A.S.W.A., Hotel Mark Hop
kins, San Francisco, Calif.
Oct. 24-30: Annual Meeting American
Institute of CPA’s, Hotels Fairmont and
Mark Hopkins, San Francisco, California

While the manual was written primarily
for use by C.P.A. candidates, it should
serve as a very valuable reference manual
for any practitioner.

forms printed with magnetic ink which
would be capable of being read by human,
as well as electronic eyes. He makes the
startling statement that if we were to con
tinue the use of punched cards as storage
media, the first structure on the moon
would have to be used for 20-drawer files.

Machine Accounting and Data Processing,
published by Gille Associates, Inc., 956
Maccabees Building, Detroit 2, Michi
gan. Subscription rate, $7.50 per year.
The charter issue (November/December,
1958) of this new bi-monthly magazine
has been brought to my attention. The
publication contains timely articles on
punched card systems, business computers
and information related to automation in
the office.
Observations from the publisher on the
title page include the statement that each
issue of the magazine will have a central
theme. The cover feature of the charter
issue has been developed around the theme
“The Future of Punched Cards in the Au
tomatic Office’’.
Erwin Berwin, who serves on the Bureau
of the Budget of the City of New York
has taken the position “Punched Cards are
Here to Stay.” He maintains the new elec
tronic machines will bring about a re
newed interest in punched card systems
by many of today’s non-users.
Stanley C. Miller, Director of the EDP
Division of Pharmaceuticals, Inc. has taken
the position “Punched Cards are Dying!”
The limited storage capacity of the punch
ed card is cited by Mr. Miller as its most
obvious disadvantage. He expects the
punched card to be replaced by a magnetic
card. The density with which characters
can now be stored on magnetic tape is 100
characters per inch and this is constantly
increasing. He estimates, that even at the
present rate, all the information on a
punched card could be recorded on a piece
of magnetic tape no larger than a fourcent stamp. The author foresees business
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In reporting on a recent conference of
the Chicago chapter of the Society for
the Advancement of Management, Joanne
Knoch of the Chicago Tribune (September
29, 1958) quotes one management con
sultant as saying, “the reason the ladies
haven’t achieved comparable pay for com
parable work, is that they haven’t demanded
it.”
According to this consultant (a mere
male) not one women’s organization has
taken a strong and forceful stand on the
issue.

(Continued from page 12)
persons other than the husband, is part of
the dowry, unless there be a stipulation to
the contrary. The income from this dotal
property belongs to the husband. He has
the administration of the dowry, and his
wife cannot deprive him of it; he may act
alone in a court of justice for the preserva
tion or recovery of the dowry.
The husband acquires no rights of owner
ship in real property forming a part of the
dowry. He may acquire an ownership in
personal property if the marriage contract
fails to declare that its inclusion as dowry
does not constitute transfer of title. In this
case the husband owes nothing but the esti
mated value of such personal property if
the wife asks the court to separate the
property because the husband is dissipating
it or the marriage is dissolved.

The newest chapter of the American Society of Women Accountants is number 65, at
St. Louis, Missouri. A most cordial greeting to our new members in St. Louis.
AMERICAN

SOCIETY

1958/59

OF

WOMEN ACCOUNTANTS

CHAPTER

PRESIDENTS

Atlanta—Mrs. Martha E. Houck

Long Beach—Mrs. Ann C. Murawski

c/o Mather Bros., Inc. 30 Auburn Avenue, N.E., Atlanta, Georgia
Baltimore—Mrs. Freda V. Meyerhoffer
Route 2—Box 79, Taneytown, Maryland
Birmingham—Miss Faye E. Montgomery
2854 Fairway Drive, Birmingham, Alabama
Buffalo—Mrs. Evelyn R. Arrigo
c/o Utica Flower Shop, 284 West Utica St., Buffalo 22, N. Y.
Charleston—Mrs. Lucille P. Craft
c/o Staats Hospital, 123 West Washington Street, Charleston 2,
West Virginia
Chattanooga—Mrs. Virginia L. Crayne
c/o Dewey G. Hixson, CPA, 1014 Chattanooga Bank Building,
Chattanooga, Tennessee
Chicago—Mrs. Mildred L. Hansen
434 North Waller Avenue, Chicago 44, Illinois
Cincinnati—Miss Marcella C. Robers
5157 Cleves-Warsaw Pike, Cincinnati 38, Ohio
Cleveland—Miss Julia J. Kaufman
530 Schofield Building, Cleveland 15, Ohio
Coeur d’Alene—Mrs. Marguerite V. Riggs
1202 Mullan Avenue, Coeur d’Alene, Idaho
Columbus—Mrs. Katherine Duff
2629 Elliott Avenue, Columbus 4, Ohio
Connecticut—Miss Marion C. Frank
c/o Gancher & Gancher, CPA’s, 199 Bank Street,
Waterbury, Connecticut
Dallas—Mrs. Doris H. Neely
c/o W. B. Hinton, 2900 Mercantile Bank Building, Dallas, Texas
Dayton—Mrs. Beverly W. Schwieterman
c/o Montgomery County Bureau of Medical Economics,
280 Fidelity Building, Dayton, Ohio
Denver—Mrs. Verna Shalz
1645—7th Street, Boulder, Colorado
Des Moines—Miss Wilma A. Goddard
1354 York Street, Des Moines, Iowa
Detroit—Mrs. Betty Brown
Central Detroit Warehouse Co., 1627 West Fort Street,
Detroit 16, Michigan
District of Columbia—Miss Lucille M. Staiger
7620 Maple Avenue—#333, Takoma Park, Maryland
Erie—Mrs. Alva Louise Beverly
4648 Station Road, Erie, Pennsylvania
Evansville—Mrs. Bernice M. Sensmeier
R. R. 1—Box 142, Evansville, Indiana
Flint—Miss Geraldine Odren
G-7179 West Carpenter Road, Flushing, Michigan
Fort Wayne—Mrs. Elsie M. Schmidt
1823 Griswold Street, Fort Wayne, Indiana
Forth Worth—Mrs. Ruth Estill Boone, C.P.A.
2508 Mission Street, Fort Worth 9, Texas
Grand Rapids—Mrs. Vonda J. Miklas
c/o David L. Cavera & Sons, Inc., 91 Market Avenue, S.W.,
Grand Rapids 2, Michigan
Holland—Miss Bonnie M. Stoltz
151 West 14th Street, Holland, Michigan
Honolulu—Mrs. Bette T. Finlayson
1160 Kukila Street, Honolulu 18, Hawaii
Houston—Miss Carla A. Russell, C.P.A.
1328 Medical Arts Building, Houston, Texas
Huntington—Mrs. Mary E. Baughan
Baughan & Sutherland, 1122 First Huntington National Bank
Building, Huntington, West Virginia
Indianapolis—Miss Velora Bechtel
4102 Carson Avenue, Indianapolis 27, Indiana
Kalamazoo—Mrs. Luella Newland
1221 Alamo Avenue, Kalamazoo, Michigan
Kansas City—Mrs. Helen I. Jones
5303 Charlotte, Kansas City, Missouri
Lansing—Mrs. Ruth B. Carlson
c/o Melling Forging Co., P. O. Box 516, Lansing 3, Michigan

1042 Gardenia, Long Beach, California
Los Angeles—Mrs. Lurena W. Deutsch, C.P.A.
7163 Macapa Drive, Hollywood 28, California
Louisville—Miss Waltzie Cooke
2017 Murray Avenue, Louisville 5, Kentucky
Milwaukee—Miss Kathryn A. Younk
2840 North 26th Street, Milwaukee 6, Wisconsin
Muskegon—Miss Leona S. Rasmussen
1682 Pine Street, Muskegon, Michigan
New Orleans—Mrs. Miriam G. Berdou, C.P.A.
530 Arlington Drive, Metairie 20, Louisiana
New York—Miss Gertrude M. Burns
203 West 74th Street, New York 23, New York
Norfolk—Mrs. Olive B. Brawley
c/o Brawley Apartments, London Bridge, Virginia
Oakland—Miss Margaret E. Zechman
5555 Carlton Street, Oakland, California
Oklahoma City—Mrs. Frances S. Tipton
c/o Arthur Ramsey Petroleum Co., 3210 Liberty Bank Building,
Oklahoma City, Oklahoma
Philadelphia—Mrs. Kathryn A. Vollrath
2221 St. James Street, Philadelphia 3, Pennsylvania
Phoenix—Mrs. Margaret Folsom
1846 East Georgia, Phoenix, Arizona
Pittsburgh—Mrs. Mary D. Franklin
9229 Pannier Road, Pittsburgh 37, Pennsylvania
Portland—Miss Patricia A. Perry
2025 N. E. Sandy Boulevard, Portland, Oregon
Richmond—Mrs. Marguerite C. Brugh
c/o Johns-Manville Sales Corp., 3122 West Clay,
Richmond, Virginia
Rockford—Miss Loretta Creagan
325 Marvin, Rockford, Illinois
Sacramento—Miss Erna M. Meyer
1685 • 13th Avenue, Sacramento, California
Saginaw—Mrs. Lena Van Laan
1504 Elizabeth Street, Bay City, Michigan
San Diego—Mrs. Elise R. Lambert
4675 - 49th Street, San Diego 15, California
San Francisco—Miss Helen A. Dickerson
300 - 16th Avenue, San Francisco, California
Savannah—Mrs. Elizabeth C. Carter
118 Bee Road, Savannah, Georgia
Seattle—Mrs. Hazel Nielsen Richards, C.P.A.
8011 Forest Drive, Seattle 5, Washington
Spokane—Mrs. Mary E. Bohling
704 West Sixth Avenue, Spokane 4, Washington
St. Louis—Mrs. Marilyn H. Ridenhour, C.P.A.
7819 Milan, University City 14, Missouri
Syracuse—Miss Janet S. Kennedy
219 North Collingwood Avenue, Syracuse 6, New York
Tacoma—Mrs. Margaret F. Smith, C.P.A.
11120 Gravelly Lake Drive, S. W., Tacoma 99, Washington
Tampa Bay—Miss H. Jeanetta Hunse, C.P.A.
514 West Davis Boulevard, Tampa 6, Florida
Terre Haute—Miss Mattie E. Welch
121 Gilbert Avenue, Terre Haute, Indiana
Toledo—Miss Marie Fahle
c/o Storer Broadcasting Co., Broadcast Building,
136 Huron Street, Toledo 4, Ohio
Tucson—Mrs. Pauline M. Coppenbarger
2910 East 23rd Street, Tucson, Arizona
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Tulsa—Miss Joy V. Johnson
c/o D. F. Jewell Company, 711 West 11th Street,
Tulsa 19, Oklahoma

West Palm Beach—Mrs. Dorothy Edwards Lee
P. O. Box 1585. West Palm Beach. Florida

Wheeling—Miss Dorothy Collett
77 - 12th Street, Wheeling, West Virginia

The IAS
RESIDENT FINAL EXAMINATION
One of the unique features of IAS training is the

Resident Final Examination, introduced in 1925. This
plan has made a direct contribution to the success of
thousands of IAS graduates.

• Upon successful completion of the Diploma Course
of 90 assignments, an IAS student is given a compre
hensive Resident Final Examination in his own com
munity, under the supervision of a local Certified
Public Accountant (or an attorney at law if no CPA
is available). The examination questions, prepared
by the IAS Faculty, are forwarded under seal to the
local examiner, who holds the examination in his
office. Adequate controls are used to see to it that no
two students in the same locality are given the same
examination.
• The examination usually takes five to six hours.
The examiner is required to certify that the student
completed the work entirely on his own, without
access to any textbooks or notes. The examination
papers then are forwarded by the examiner to Chicago
for faculty correction and review, to determine if a
diploma should be awarded.
• No IAS Diploma has been awarded to any student
enrolled since April, 192 5, unless the student has
passed such an examination.
• The Resident Final Examination plan safeguards
the integrity and enhances the value of the IAS
Diploma. It assures prospective employers that IAS
graduates possess a thorough, tested knowledge of
accounting.

The school’s 24-page Catalogue A
is available free upon request.
Address your card or letter to
the Secretary, IAS....

INTERNATIONAL ACCOUNTANTS SOCIETY, INC.
A Correspondence School Since 1903
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CHICAGO 6, ILLINOIS
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